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Constitution of Truth Community Church 
Adopted September 7, 2018 

ARTICLE 1. NAME 
The name of this church shall be Restoration First Assembly of God, d.b.a. Truth Community 
Church (hereinafter “Church”), located in Flanders, NY. 

ARTICLE 2. PURPOSE 
The Church Corporation is organized and shall be operated exclusively for religious, charitable 
and educational purposes within the meaning of Section 501(c)(3) of the Internal Revenue 
Code of 1986, as amended. 

ARTICLE 3. AFFILIATION 
Truth Community Church is a sovereign assembly. As such, Truth Community Church 
maintains the right to govern its own affairs.  

Recognizing, however, the benefits of cooperation with other likeminded churches, this 
Church voluntarily affiliates with the General Council of the Assemblies of God and the New 
York Ministry Network of the Assemblies of God. Truth Community Church also reserves the 
right to network with other organizations that are in line with this church’s teaching and mission 
as it deems beneficial.  

ARTICLE 4. STATEMENT OF FAITH 
Truth Community Church adheres to the sixteen fundamental truths of the General Council of 
the Assemblies of God as listed at ag.org. 

The Bible is our all-sufficient rule for faith and practice. This Statement of Fundamental Truths 
is intended simply as a basis of fellowship among us (i.e., that we all speak the same thing, 1 
Corinthians 1:10; Acts 2:42). The phraseology employed in this statement is not inspired or 
contended for, but the truth set forth is held to be essential to a full-gospel ministry. No claim 
is made that this Statement contain all biblical truth, nor do they exhaust the extent of our 
beliefs, only that it covers our need as to these fundamental doctrines. The Bible itself, as the 
inspired and infallible Word of God that speaks with final authority concerning truth, morality, 
and the proper conduct of mankind, is the sole and final source of all that we believe. For 
purposes of Truth Community Church’s faith, doctrine, practice, policy, and discipline, our lead 
pastor in consultation with the Pastoral Leadership Team of Truth Community Church and in 
agreement with the General Council of the Assemblies of God’s Doctrine Statements of 
Fundamental Truths is the final interpretive authority on the Bible’s meaning and application. 
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ARTICLE 5. CHURCH MANAGEMENT 
Section 1. Government  
This Church will have the right to govern itself according to the principles of the Bible.  

Section 2. Lead Pastor 
The Church recognizes the biblical authority, divine calling, and unique training of the Lead 
Pastor. As such, the Lead Pastor should be honored in biblical calling as the spiritual leader of 
the church.  

The Lead Pastor shall be:  
1. The chairperson of all the business meetings of the church and the church council.  
2. An ex officio member of all teams and departments. 
3. Provide for all the services of the church and arrange for special meetings. 

Section 3. Pastoral Leadership Team  
The Pastoral Leadership Team shall serve the church as a spiritual oversight team made up of 
approved leaders of the church as appointed by the Lead Pastor and reviewed annually. The 
purpose of the pastoral Leadership Team is the care, shepherding, and vision of the church. 
Pastoral Leadership Team members can also serve on the Advisory Team as ratified by a 
quorum vote.  

Section 4. Advisory Team  
The Advisory Team serves as the Board of Trustees for the church. 

Section 5. Oversight Team  
The members of the Oversight Team must be active Lead Pastors of respected churches who 
know and love Truth Community Church and its Lead Pastor or be ministers known for 
apostolic wisdom and authority. They must agree to make themselves available to serve Truth 
Community Church as outlined or as needed and must be willing to provide spiritual 
protection to the church through prayer and by living an honorable Christian lifestyle.  

The Oversight Team is appointed by the Lead Pastor. 

Section 6. Church Council 
The Church Council shall serve the church in conformity to New Testament order and are 
accountable to the Lead Pastor and church membership for actions and conduct.  
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1. Membership 
The Church Council shall consist of the Lead Pastor, up to three (3) members of the Pastoral 
Leadership Team, and three (3) members of the Advisory Team. Members of the Church 
Council may also serve as secretary or treasurer. 

2. Qualifications 
	 a. Voting member in good standing 
	 b. Life of integrity and good reputation 
	 c. Cooperate fully with the policies, missions, and values of Truth Community Church 

ARTICLE 6. MEMBERSHIP 
Anyone who wishes to be considered for Membership into this Church must have a clear 
evidence of a personal, dynamic relationship with Jesus Christ, be committed to the vision, 
mission and beliefs of our church, be in agreement with the Constitution & Bylaws, 
demonstrate their support through financial giving and serving, and agree to be led by the 
Pastoral Leadership Team and the Church Council.  

ARTICLE 7. MEETINGS 
Section 1. Worship Services 
The Lead Pastor will provide the schedules, location and messages for all worship services. 
No person will be invited to preach or teach without his permission.  

Section 2. Annual Business Meeting 
There shall be an annual business meeting of this church each year for the purpose of casting 
vision and electing the Advisory Team of the church. This meeting will be held within the first 
three months of the fiscal year.  

Section 3. Special Business Meeting 
Special business meetings of the church may be called when necessary by the Lead Pastor, 
or the majority of the Church Council, or on the written application of at least twenty percent of 
the qualified voters, but in no event by less than five qualified voters.  

Section 4. Quorum 
Those voting members in attendance at any duly called regular or special business meeting of 
the church shall constitute a quorum so long as 20% voting members are present.  
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Section 5. Council Meetings 
The Church Council shall meet regularly, but not less than quarterly, for transaction of the 
routine business of the assembly or as deemed necessary by the Lead Pastor. No meeting of 
the Church Council may be held without the permission of the Lead Pastor.  

Section 6. Advisory Team Meetings 
The Advisory Team shall meet regularly as part of the Church Council, but will also meet as 
the Trustees of the Corporation as needed. The Advisory Team meetings and agenda will be 
determined by the Lead Pastor.  

Section 7. Oversight Team Meetings 
The Oversight Team shall meet annually to discuss vision, direction, finances, structure, 
staffing and accountability. The Lead Pastor will set the meeting time and agenda. 

ARTICLE 8. FINANCES 
The church shall be financed according to the scriptural method of giving (Matthew 23:23, 
Acts 2:45, 2 Corinthians 9:7), as well as, other sources that will aid in the ministry of this 
church.  

ARTICLE 9. PROPERTY 
Section 1. Ownership 
All property, real estate or equipment, shall be taken, held, purchased, transferred and owned 
by Truth Community Church.  

Section 2. Authorization 
No real estate of the Church shall be purchased or mortgaged without the authorization of a 
majority decision of the voting membership present at a regular or special business meeting 
which has been called for the consideration of the proposal.  

Section 3. Certification 
The Lead Pastor and the Church Council Secretary shall certify the purchase or mortgage that 
has been authorized by the voting membership. Records and certificates shall be held as 
conclusive evidence as to the action of the church.  
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Section 4. Cessation 
In the event that the Church ceases to exist as a church and after all debts have been paid, 
the real estate and/or equipment shall become the property of the New York Ministry Network 
of the Assemblies of God, a religious not-for-profit corporation. The latter shall have the full 
authority to use or dispose of the property in the expansion of church planting. 

ARTICLE 10. FAMILY 
Section 1. Marriage 
We believe that marriage was established by God at creation. Throughout Scripture we 
discover marriage that is honored by God has been always been between one man and one 
woman (Genesis 1:26-28, 2:24; Hebrews 13:4; Ephesians 5:21-33; Malachi 2:15). All sexual 
relations must therefore be reserved for that union (I Corinthians 6:9-11). Christian marriage is 
a representation of Christ’s relationship to His church.  

Section 2. Children 
We believe that children are a blessing from the Lord. We believe that all human life is sacred 
and deserves protection from the moment of conception (Exodus 20:13; Psalm 127 & 128; 
139:13-16; Matthew 5:21). 

ARTICLE 11. AMENDMENTS 
Amendments to this constitution may be made by 2/3 decision of the voting membership of 
the Church who are in attendance at any regular or special business meeting called for that 
purpose, providing the notice has been given notice on at least two Sundays preceding the 
meeting.  
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Bylaws of Truth Community Church
Adopted September 7, 2018

ARTICLE 1. MEMBERSHIP 
Section 1. Qualifications 
The minimum qualifications for membership are as follows: 
	 1. Internal Evidence: A personal commitment to Jesus Christ 
	 2. Progressive Evidence: A commitment to water baptism, a lifestyle that is in 	 	 	
	 alignment with Biblical standards, and a devotion to continued spiritual growth.  
	 3. Agreement to the church’s Statement of Faith, Membership Covenant and 	 	 	
	 Constitution and Bylaws. 
	 4. Attendance for at least 3 months 
	 5. Completion of requirements as determined by the Lead Pastor. 

Section 2. Pastoral Staff & Spouses 
The Pastoral Staff and their spouses, by virtue of their office, shall be voting members during 
their tenure.  

Section 3. Voting Privilege 
Voting Members must be at least 18 years old and meeting the requirements outlined by the 
Lead Pastor in accordance with the Constitution & Bylaws.  

Section 4. Procedure 
Individuals interested in becoming members must: 
	 1. Complete an Application  
	 2. Complete the requirements determined by the Lead Pastor 
	 3. Complete an interview with a designee appointed by the Lead Pastor 
	 4. Sign the Membership Covenant  

Candidates for membership will be presented to the Pastoral Leadership Team for ratification. 
The Pastoral Leadership Team shall have the right and authority to determine the eligibility and 
acceptability of all membership applicants. Those approved for membership will be added to 
the official church membership roll. The PLT will determine the category of membership in 
consultation with the Lead Pastor. 

Section 5. Rights & Responsibilities  
Upon ratification, voting members shall have all the rights, privileges and responsibilities of a 
voting member of the Church. Plenary power to manage and govern the Church shall be 
vested in the Church Council as set forth in these bylaws. As such, voting members do not 

�7



function in a legislative role. But voting members shall have voting privileges on the following 
matters: 

	 1. Ratification of Advisory Team members 
	 2. Purchase, buy, sell or mortgage of real estate.  
	 3. Lease agreement or purchase of personal property that exceeds 30% of the annual 		
	 budget in accordance with New York State Laws. 
	 4. Ratification of a new Lead Pastor 
	 5. Dissolution of the church corporation 

Section 6. Categories of Membership  
The church shall have three categories of membership but only one category of membership 
shall have voting privileges:  

	 1. Voting membership shall be open to anyone eighteen years old or older who 
meets the qualifications for membership as stated in these bylaws. Voting membership shall 
consist of all members who are actively honoring their membership covenant. Voting 
members shall have full rights and privileges.  

	 2. Non-voting membership shall consist of members who cease to regularly attend 
the Church or cease to honor their membership covenant. Non-voting members may still 
attend services, summits, and retreats but will have no voting privileges until the Pastoral 
Leadership Team approves their upgrade to Voting Membership.  

3. Inactive membership shall consist of members who are unable to attend due to 
sickness, part-time residency and/or any other issue approved by the Pastoral Leadership 
Team. Inactive members have no voting rights.  

Decisions regarding category of membership shall be made by majority vote of the Pastoral 
Leadership Team.  

Section 6. Removal & Resignation 
The Members shall be removed from membership for the following reasons: 1) the request of 
the member, 2) transfer to another church, 3) inconsistent attendance, 4) death, or 5) 
termination of the membership through church discipline by the Pastoral Leadership Team. A 
letter or email addressed to the Pastoral Leadership Team shall be sufficient to constitute an 
official resignation or removal from membership.  

Any member may be removed from membership if they violate the membership covenant. In 
such instances, the Pastoral Leadership Team shall strive for reconciliation and restoration via 
the process outlined in Matthew 18:15-20:  
	 	 1. Privately talk with the member  
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	 	 2. Bring the matter before the Pastoral Leadership Team  
	 	 3. The Pastoral Leadership Team will conduct a thorough investigation before voting for 

the removal of a member 

The purpose of discipline is to protect the church-at-large and promote repentance in the 
person involved. Discipline is redemptive, corrective, and protective in nature. Truth 
Community Church reserves the right to exert discipline in matters of theological or ethical/
moral indiscretion as it relates to every official church function, event, or activity endorsed by 
the corporation, including but not limited to small group meetings, retreats, missions trips, 
weekend services, or any other duly recognized church function. 

Section 7. Procedure For Discipline 
The Church will follow the disciplinary procedure set forth in Matthew 18:15-20 and any 
Church Discipline and Restoration Policy adopted by the Church. This procedure consists 
generally of the following steps: 
 
(1) The Lead Pastor or a designated Pastoral Leadership Team member discusses the matter 
with the member in an effort to resolve the matter privately; and  

(2) If the first step does not resolve the matter, then the member shall meet with the Pastoral 
Leadership Team to resolve the matter; but, if not resolved, the Pastoral Leadership Team has 
the right and power to terminate his/her membership. Written notice of the charges and 
opportunity to defend the charges shall be given to the member to be disciplined at least ten 
(10) days prior to the meeting with the Pastoral Leadership Team. The decision of a majority of 
the voting member of the Pastoral Leadership Team present at such a meeting shall be final 
and thus, the member found guilty of unrepentant and continuing sin may be dismissed from 
membership in the church (Matthew 18:17). However, lesser disciplinary sanctions may be 
imposed as appropriate, depending on the circumstances of each case. 

Dismissed members may be restored to the membership according to the spirit of II 
Corinthians 2:78 and Galatians 6:12. Restoration of membership shall require an affirmative 
vote by the Church Council and be ratified by the Pastoral Leadership Team. Mediation shall 
be in accordance with church policy on resolving conflicts. 

ARTICLE 2. DUTIES OF OFFICERS 
Section 1. Lead Pastor 
The Lead Pastor is uniquely called to be the primary visionary and leader of the church. His 
duties include, but are not limited to: 
	 1. Spiritual oversight of the congregation 
	 2. Oversight of the Pastoral and Administrative staff, including, but not limited to: 
	 	 a. All employment decisions 
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	 	 b. Delegation of responsibilities to all staff 
	 	 c. Day-to-day operations 
	 3. President of the Corporation 
	 4. Chairman of the Board of Trustees 
	 5. Official spokesperson for the church  
	 6. Ex Officio member of all departments, teams, groups, and ministries   
	 7. Provide leadership and planning for all services, meetings, and events 

Section 2. Advisory Team 
The Advisory Team shall serve as the Board of Trustees of the corporation. The qualifications 
include:  
	 	 1. Voting member of Truth Community Church  
	 	 2. Theological agreement with the core beliefs of Truth Community Church  
	 	 3. Philosophical agreement with the vision of the Lead Pastor  
	 	 4. Demonstrates integrity in the management of personal finances 
	 	 5. Meets the Biblical Qualifications of Leadership (i.e. 1 Timothy 3, Titus 1) 
	 	 6. Signed the Truth Community Church Membership Covenant  

The Lead Pastor shall serve as a voting member and Chairman of the Board and shall be 
present and preside at all meetings. Unless otherwise specified in these bylaws, meetings of 
the Board shall be called at the discretion of the Lead Pastor.  

They shall act on behalf of the membership and the Church Council as follows:  
	 	 1. Provide accountability for the financial affairs, funds, and property of the  

corporation.  
	 	 2. Buy, sell, mortgage, pledge or encumber any church property and incur related  

indebtedness as outlined in these bylaws.  
	 	 3. Along with the Lead Pastor, appoint advisors or teams of advisors and delegate 

responsibilities to them. 

Section 3. Secretary 
The secretary shall keep the minutes of the official meeting of the council, the annual business 
meeting and any specially called business meetings. They are responsible for the safe 
handling of all legal documents.  

Section 4. Treasurer 
The treasurer shall oversee payments of all bills, keep an itemized account of all receipts and 
disbursements, and make a report at the Annual Business Meetings and meetings of the 
Church Council. 
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ARTICLE 3. ELECTIONS & VACANCIES 
Section 1. Lead Pastor 
The Lead Pastor shall serve for an indefinite period of time. The Lead Pastor, consulting with 
the Pastoral Leadership Team and the Oversight Team, will create a succession plan in the 
event of retirement, a physical inability to serve and/or a new calling. This succession plan will 
be submitted to the Church Council and the New York Ministry Network of the Assemblies of 
God. In the event that the Lead Pastor has a moral failure that results in his or her removal, the 
Lead Pastor forfeits any right to give input to a succession plan. In that case, The Church 
Council in conjunction with the New York Ministry Network of the Assemblies of God will 
create a succession plan.  

Section 2. Advisory Team 
Members of the Advisory Team shall be nominated from the voting membership of the Church 
by the Pastoral Leadership Team and ratified by a majority vote of the voting membership at 
the annual business meeting. The term of office will be for three years, one-third being 
selected each year.  

When a vacancy occurs the Pastoral Leadership Team will recommend a replacement to 
serve until the next annual business meeting. The Advisory Team will approve the selection by 
a simple majority vote. 

Section 3. Secretary and Treasurer  
The secretary and treasurer shall be selected by the Advisory Team at the first monthly council 
meeting following the annual business meeting. The terms of office shall be for one year. 

Section 4. Nominations 
Advisory Team members will be nominated by the Lead Pastor and confirmed by the Pastoral 
Leadership Team, then ratified by a majority vote of the voting membership at the annual 
business meeting. No nominations shall be made from the floor.  

Section 5. Discipline of Lead Pastor 
The Lead Pastor is morally, theologically, and ethically responsible to Truth Community Church 
and accountable to the New York Ministry Network of the Assemblies of God. The ultimate 
responsibility for any discipline of the Lead Pastor lies with the New York Ministry Network who 
will conduct a thorough investigation in any matter that would affect the Lead Pastor’s 
credentials and be the final arbiters in any discipline of the Lead Pastor.  
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Section 6. Network Assistance 
The Lead Pastor, a majority of the Church Council, or petition signed by 20% of voting 
membership can request the counsel and assistance of the Superintendent’s Office of the 
New York Ministry Network Assemblies of God. 

ARTICLE 4. MINISTRIES, TEAMS, AND/OR SATELLITE CHURCHES 
This Church, through its Pastoral Leadership Team, may create and maintain such teams or 
committees or satellite locations as may be necessary and advisable for the extension of its 
work. All such departments and organizations shall be subordinate to the Church and shall 
contribute to the harmony and development of the whole. They shall be under the general 
supervision of the Lead Pastor and Church Council. 

ARTICLE 5. FINANCES 
Section 1. General 
This Church, through its Church Council, shall create and maintain such departments and 
sub-organizations as may be necessary and advisable for the extension of its financial work. 
They shall be under the general supervision of the Lead Pastor and Church Council, and be 
consistent with the Financial Guidelines contained in the Church Policy and Operations Guide. 
All significant contracts should be reviewed by a competent attorney and the Church Council 
prior to signing.  

Section 2. Budgets  
The Pastor and staff shall prepare and the Church Council shall approve, annually, a unified 
budget for the Church. Said unified budget shall include all monies received or expended by 
or for any and all departments of the Church. The Church Council shall conduct or arrange for 
an annual review or audit of a type and nature they deem appropriate. 

Section 3. Salaries 
The Lead Pastor, according to the Bylaws, is responsible for all employment decisions, which 
includes salary negotiations for new hires and annual reviews.  

Church Staff  
The Lead Pastor determines all salaries (except his own) with the input of the Oversight Team 
to be confirmed by the Advisory Team prior to the start of each fiscal year. The Lead Pastor, 
as President of the Corporation, can issue a performance bonus for exceptional service and/
or growth of ministry to any staff member.  

Lead Pastor  
The Advisory Team is responsible for determining the salary of the Lead Pastor with the input 
of the Oversight Team prior to the start of each fiscal year. The Advisory Team also has the 
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right to increase the Pastors salary and compensation package as often as it deems 
necessary to reflect new Pastoral/President income levels, financial trends, and information 
from the church treasurer.  

ARTICLE 6. CHURCH POLICY AND OPERATIONS GUIDE 
The development of a church policy and operations guide shall be overseen by the Pastoral 
Leadership Team and ratified by the Church Council. This guide shall provide clarity for the 
day to day operations and execution of ministries for the purpose and mission of the church. 
The church secretary shall maintain the guide. The Pastoral Leadership Team or a designated 
team shall review the guidelines annually, with the authority to recommend changes.  

ARTICLE 7. ORDER OF BUSINESS 
Business meetings shall be governed by Parliamentary Law and shall be conducted with the 
Spirit of Christ and unity. The following shall serve as a guide for the conducting of business at 
Annual Meeting or Special Business Meeting:  
1. Prayer 
2. Devotional 
3. Approval of Roster 
4. Reading of Minutes 
5. Reports - Pastors, Secretary, and Treasurer 
6. Unfinished Business 
7. Ratification of Officers 
8. New Business 
9. Adjournment 

ARTICLE 8. AMENDMENTS 
Amendments to these bylaws, with the exception of the statement of fundamental truths that 
can only be amended by the General Council, shall be proposed by the Church Council and 
approved by a majority of voting members who are in attendance. 
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